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PREFACE 
Agreements entered into by the Suffolk County Deputy Sheriffs 
Benevolent Association, Inc. and the County of Suffolk which modify 
the contract must be signed by the President of the D.S.B.A. Board and 
the Director of Personnel and Labor Relations and must be on file in 
both offices for these agreements to be binding on both the Union and 
the County. 
AGREEMENT made this 20th day of April 1988, between Suffolk 
County, a municipal corporation of the State of New York, having its 
principal place of business at the Suffolk County Center, Riverhead, 
New York, as employer (hereinafter referred to as the County), Suffolk 
County Deputy Sheriffs Benevolent Association, Inc., said organization 
being an incorporated association and an organization having as its 
primary purpose the improvement of terms and conditions of employment 
of public employees, having its office and principal place of business 
at 134 Waverly Avenue, Patchogue, New York, as an employee 
organization (hereinafter referred to as the D.S.B.A.). 
WITNESSETH 
WHEREAS, the County has recognized that the Suffolk County Deputy 
Sheriffs Benevolent Association, Inc. represents the public employees 
of the Sheriffs Department of Suffolk County including Deputy Sheriff 
I, Deputy Sheriff 11, Deputy Sheriff 111 and Deputy Sheriff IV. Such 
employees as DSBA represents are hereinafter referred to as employees; 
and 
WHEREAS, DSBA was on the 19th day of September, 1985, recognized 
by the Suffolk County Legislature as the representative for the 
purpose of collective bargaining of the employees; and 
WHEREAS, DSBA has affirmed in writing to the County that it does 
not assert the right to strike against any government, to assist or 
participate in any such strike, or to impose an obligation to conduct, 
assist or participate in such a strike; and 
WHXREAS, the parties desire to enter into a collective bargaining 
agreement setting forth the amount of wages to be paid to the 
employees and the terms and conditions under which the employees work 
and perform their duties. 
NOW, THEREFORE, by reason of the premises and in consideration of 
the mutual covenants herein, the parties agree as follows: 
1. General Obligation of DSBA 
DSBA obligates itself for its members and for all employees 
of the County for whom it is the recognized bargaining representative 
that it and each of such members and employees will faithfully perform 
all of the terms and conditions of this agreement on their respective 
parts to be performed. 
2. Recoecnition: Term. 
The County recognizes DSBA as the sole and exclusive 
bargaining agent and representative for the employees of Bargaining 
Unit 811 and agrees to continue to do so, subject to the orders of the 
Suffolk County Public Employment Relations Board, courts and any 
arbitrator acting under this agreement, for the maximum period 
permitted pursuant to the provision of Section 208.2 of the Civil 
Service Law. 
The County agrees to the Agency Shop provision as per New 
York State Law, and in addition agrees to an Agency Shop Dues 
Deduction to be paid directly to DSBA. 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF 
THIS AGREDENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL 
FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE 
LEGISLATIVE BODY HAS G W E N  APPROVAL. 
3. Ri~hts Reserved to the County. 
Except as specifically abridged, delegated, granted or 
modified by this agreement, all of the rights, powers and authority 
the County had prior to the signing of this agreement are retained by 
it and remain exclusively and without limitation within the rights of 
management, which are not subject to grievance procedures or 
arbitration. This includes the right, power, and privilege, subject to 
Civil Service Law, and to the terms of this agreement where 
applicable, to plan, determine, direct and control or change the 
nature and extent of all its operations to promote employees from one 
classification to another, to transfer and assign employees to such 
places or work as it may elect, to create and abolish positions, and 
to delegate duties, tours of duties and the manner of the performance 
of such duties. It also includes the right to demote, discipline, 
suspend or discharge employees for cause and to relieve them from 
their normal duties for any legitimate reason, to introduce new 
equipment, methods or facilities or change existing methods, and to 
make and enforce rules and to carry out the functions of management. 
4. Officers of DSBA 
DSBA shall send the County Executive's Office of Personnel and 
Labor Relations a letter of notification by January 15th of each year, 
which shall contain a list of names and addresses of the officers of 
DSBA. DSBA shall periodically update such letter of notification to 
reflect changes of the names and/or addresses of said officers. No 
officer of DSBA shall be recognized by the County until it has 
received notification of any new appointments or changes. 
5. Compensation: Regular Wages 
The biweekly wages for the period beginning January 1, 1987 
and ending December 31, 1988, shall be set forth in the Schedules 
attached hereto and made a part hereof. 
(A) 1987 Salaries: 
(1) Effective January 1, 1987, the 1986 salary plan 
shall be increased by Six (6%) Percent. 
( 2 )  All Deputy Sheriffs I in Steps 1 - 4 of the 1986 
Salary Plan shall be granted one (1) additional step effective January 
1, 1987 in the Salary Schedule. 
(B) 1988 Salaries: 
(1) Effective January 1, 1988, the 1987 salary plan 
shall be increased by Five and three quarters (5.75%) Percent. 
( 2 )  Effective January 1, 1988, any employee in Steps 1 
- 4 shall be advanced one (1) step. 
(C) All employees covered by this agreement with the 
designation of Investigator shall receive, in addition to their base 
pay, additional salary, as outlined in the chart below to be 
incorporated into the biweekly salary rate: 
1987 
-
1988 
-
During the 1st year of appointment - $1200.00 $1400.00 
Upon Completion of 1st year - $1700.00 $1900.00 
Upon completion of 2nd year and thereafter-$2300.00 $2500.00 
(D) These increment steps shall be a negotiable item. 
(E) No employee covered by this agreement shall make an 
annual salary equal to or greater than the County Executive. 
(F) Employees receiving a pay raise or a promotion shall 
receive the new pay rate effective on the date the employee is 
appointed to a higher grade. 
( G )  Biweekly wages are the official salary rates. All 
salary rates shall be rounded off to the dollar figure as per the 
following: If the amount is forty-nine-cents (490) or below, it is 
rounded off to the lower dollar figure. If the amount is fifty-cents 
(500) to ninety-nine cents (990). it is rounded off to the next higher 
dollar figure. 
5.1 Longevity 
The longevity pay entitlement for employees is reflected in 
the following table which reflects the amount of the longevity payment 
and the number of years of completed service necessary to qualify for 
said payment: 
A .  Longevity shall be paid as follows: 
10 YEARS 15 YEARS 20 YEARS 
$500. $1000. $1500. 
B. For purposes of longevity, service must be continuous, 
except that leaves of absence for one year or less will not constitute 
a break in service. Except for military leaves of absence, no credit 
will be given for any time or leave which continues beyond one year. 
Suspensions shall not be deemed a break in service. 
For purposes of longevity, an employee who had been on 
the County's payroll for one year or more or who resigns or is 
terminated and then is reemployed by the County within one year, will 
not lose previous time. However, the break in service shall be 
deducted from the total service time of the employee. An employee who 
resigns or is terminated and is subsequently reemployed by the County. 
when the break in service was greater than one (1) year, shall not 
receive credit for prior service. 
C. For purposes of longevity for employees hired in the 
Department prior to the execution of this contract, "service" shall 
mean service in the County of Suffolk except that employees who were 
transferred into the employ of the County of Suffolk because of an 
action taken by the County of Suffolk shall likewise be credited for 
such service with their previous employer for the purpose of 
determining entitlement to longevity pay. 
For example, an employee of the Port Jefferson Sewer District 
who was assimilated into the County when the Department of 
Environmental Control was established shall, for purposes of 
longevity, receive credit for continued prior years of service with 
the Port Jefferson Sewer District. An employee of a school district 
who voluntarily resigns hislher position and accepts a position with 
the County shall not be given credit for prior service with the school 
district. 
For the purposes of longevity, for employees hired after the 
execution of this contract, "service" shall mean service in the 
Suffolk County Sheriff's Department in a title of Deputy Sheriff. 
D. An employee will be deemed to have completed the 
appropriate number of years of continuous service on January 1, of the 
calendar year in which helshe shall have completed such service. An 
employee shall be entitled to longevity pay if terminated from service 
during the said year for reasons of death or retirement. Employees 
terminated for other reasons shall be entitled to receive a full years 
longevity pay only if they have actually completed the appropriate 
number of year's of service, as the case may be, at the actual date of 
termination. For example, an employee whose date of completion of 
fifteen (15) years of service is July 1, and who retires on March 1, 
shall have hislher full longevity check to which helshe is entitled 
upon the completion of fifteen (15) years paid to him/her as of the 
date of ret 
of fifteen 
February 1, 
.irement. For example, an employee whose date of completion 
(15) years of service is September 1, and who resigns on 
shall have hisr'her longevity check to which helshe is 
entitled upon the completion of ten (10) years of service, paid to 
him/her as of the date of his/her resignation. 
E. Employees who are entitled to longevity pay on January 
1, of any year, shall be paid by separate check on the Thursday 
immediately following the first payday following April 1 of that year. 
6. Compensation: Premium Pay 
6.1 Overtime 
Time and one-half shall be paid for all hours worked in 
excess of the 37.5 hours weekly. Any time off for vacation, sick 
leave, personal leave, holidays, or other leave with pay shall be 
considered as days worked under this paragraph. 
The practices with regard to travel to and from home in 
County vehicles shall be those that prevailed prior to January 1, 
1983. 
It shall be management policy to make payment for 
overtime worked no later than the second payday after date of 
submission of record of said overtime. The Office of Personnel and 
Labor Relations undertakes to alert all administrators and fiscal 
functionaries to this requirement and to follow up promptly lapses in 
this policy. 
6.2 Equalization of the Opportunity for and Obligation to 
Perform Overtime 
Overtime work, as an opportunity, in the same or 
related title shall be equalized among departmental employees as far 
as is practical. Department heads and supervisors may require the 
performance of overtime or "called-in" work for reasonable periods as 
an obligation in cases where, as because of seasonal or extraordinary 
requirements related to the job or because of the absence of normal 
personnel for whatever reason, such work is necessary to meet the 
normal work demands of the function of the Department, or some 
emergency exists. Seniority shall be a criteria in the selection of 
employees for overtime, provided that such employees have the ability 
to do the work. Overtime opportunity shall be allocated by seniority 
on a rotating basis. Seniority for overtime shall be in accordance 
with the signed Memorandum of Agreement entitled "Overtime for Deputy 
Sheriffs". (Appendix A). 
6.3 Employee Option 
Employees shall have the option of choosing 
compensatory time and one-half off for overtime in lieu of paid 
overtime. Such option shall be indicated on a quarterly (114) basis 
at the end of each quarter in which the overtime had been worked. 
The employee shall be paid for all accumulated 
compensatory time upon termination of employment. 
This provision is subject to the parties obligation to 
comply with the provisions of the Fair Labor Standards Act as 
interpreted by the U.S. Department of Labor in light of the Supreme 
Court decision in Garcia vs. San Antonio Metropolitan Transit 
Authority. 
6.4 Recall, "Called-in" Work, Planned Overtime and Stand-by 
52 
An employee who is recalled to work on hislher normal 
work day or is called in or directed to work on any non-work day shall 
receive a minimum of four ( 4 )  hours pay computed at the overtime rate 
and in addition shall be granted a fixed travel time allowance on a 
portal (home) to portal (jobsite) basis of one-half (1/2) hour each 
way computed at the overtime rate. The employee shall remain at 
his/her job assignment and physically work for these minimum number of 
hours. If said employee does not remain on the job, heishe shall only 
be paid for the hours actually worked, unless directed to leave by a 
supervisor in which case heishe shall be compensated for four ( 4 )  
hours. This provision shall not apply to split shift employees. 
Overtime under this provision shall be accrued and payable pursuant to 
Article 6.1. This provision shall not apply to work performed 
directly before or after the employee's regular shift. For purposes 
of this section, a non-work day shall be defined as a day an employee 
is not scheduled to work such as a scheduled personal day, a scheduled 
vacation day, a scheduled holiday, a scheduled day taken for 
compensatory time accumulated or scheduled time worked in lieu of a 
holiday. 
Effective January 1, 1988, employees transporting prisoners 
required to stay overnight because of the distance of the trip as 
ordered by the Department, shall receive two (2) hours straight time 
base pay. Effective January 1, 1988, employees ordered to be on 
stand-by during a week-end (Saturday and Sunday), shall receive two 
( 2 )  hours at straight time base pay for each twenty-four (24) hour 
period to a maximum of four (4) hours for the week-end. Stand-by 
shall be construed to be when a Deputy Sheriff is required to make 
himlherself exclusively available to the Department during hislher 
normal off-duty time, notwithstanding any other section of this 
agreement. It is further understood thatno Deputy Sheriff shall be 
required to stand by for Court appearance. 
6.5 Night Differential 
A night differential of 8-1/2% shall apply for any shift 
starting at 4:00 p.m., or later, or ending at 8:00 a.m., or earlier. 
An employee who works a majority of his/her time during the specified 
evening or night shift shall be entitled to the night differential for 
his/her full pay. Employees working rotating shifts shall not receive 
a night differential. The night differential shall be increased to 
Nine (9%) Percent effective January 1, 1988. 
6.6 rota tin^ Shifts 
a. An employee who is regularly assigned to a 2-tour 
rotating shift shall receive an additional Five (5%) Percent added to 
his/her base salary. An employee who regularly alternates between day 
and night shifts during the year shall be deemed to be working 
rotating shifts. 
b. All Deputies who are assigned to special sections 
(Warrants and Civil Division) shall receive Twenty ($20.00) Dollars 
biweekly in addition to their base salary. 
All Deputies who are assigned to Warrants Division, 
Civil Division and Headquarters Transportation Squad shall receive 
Thirty ($30.00) Dollars biweekly in addition to their base salary 
effective January 1, 1988. 
6.7 Limitation of Application. 
All Deputy Sheriffs 111, Deputy Sheriffs IV, shall 
receive effective January 1, 1987 an additional annual $3,600 stipend 
payable $900.00 quarterly (114) and effective January 1, 1988, an 
annual $4600.00 stipend payable $1150.00 quarterly (1/4). In the case 
of Deputy Sheriff 111, Deputy Sheriff IV, who have not served for an 
entire quarter in their respective title, such stipend shall be 
prorated for the partial calendar quarter for which they have served 
in that title. 
It is agreed that this stipend together with the 
provisions providing for compensatory time shall be in lieu of 
overtime pay. It is further understood that this provision is subject 
to the parties' obligation to comply with the provisions of the Fair 
Labor Standards Act as interpreted by the U.S. Department of Labor in 
light of the Supreme Court decision in Garcia vs. San Antonio San 
Antonio Metropolitan Transit Authority and it is intended that if 
applicable, that the stipend and compensatory time be used as a set 
off against any overtime liability. It is further understood that if 
the stipend exceeds overtime liability, it is not intended to reduce 
the total received. 
6.8 Any employee who is a Police Officer under Section 
1.20, Paragraph 34 of Gilbert's Criminal Law and Procedure shall be 
entitled to overtime compensation for police duties performed on 
hidher off-duty hours. The employee shall also be entitled to any 
insurance coverage which the employee would have had if on duty at the 
time, and expenses incurred in performing such duty. Any assistance 
or testimony subsequently required of the employee in civil and 
criminal proceedings, administrative proceedings, etc., resulting from 
the off-duty action taken by the employee, shall be compensated 
pursuant to the applicable provisions of the contract. This provision 
shall not be applicable to any police work arising out of the 
performance of an off-duty private job in which the duties of the 
employee are directly related to investigation, apprehension and/or 
detention. 
To be entitled to overtime compensation in accordance 
with 6.8, an employee shall only be compensated for such services 
performed in Suffolk County and only for services in connection with a 
criminal act. Further, this section is Limited to those employees who 
would normally receive overtime under other sections of this contract. 
6.9 Compensatory Time, Use of 
If an employee elects to take compensatory time in lieu 
of paid overtime, helshe shall be given an opportunity to take such 
compensatory time at mutually agreed time during the year in which it 
was earned. Compensatory time shall be paid or accumulated on a 
quarterly basis at the employee's option. Any compensatory time 
earned after December 1st shall be carried over to the following year. 
All employees in the title of Deputy Sheriff 111, 
Deputy Sheriff IV, shall continue to accrue compensatory time at the 
same rate as past practice. However, these employees shall be allowed 
to accumulate this time unlimited and may, at the employee's option, 
convert up to 75 hours per year to vacation or sick time, at the end 
of the year. Also, any time not used or converted by the end of the 
year shall be lost. 
This provision is subject to the parties obligation to 
comply with the provisions of the Fair Labor Standards Act as 
interpreted by the U.S. Department of Labor in light of the Supreme 
Court decision in Garcia vs. San Antonio Metropolitan Transit 
Authority. 
7. Compensation: Insurance 
7.1 Health Insurance 
The employer shall continue the several optional and 
alternative hospitalization and surgical insurance policies presently 
in effect and available to employees and their dependents (spouse and 
children only up to age 19 and for children who are dependent students 
up to age 25) and shall pay for the coverage elected by the employee 
from said plans in accordance with the eligibility requirements set 
forth by the State of New York. An employee must earn at least 
$6,250.00 per year or be the head of his/her household to be eligible 
for coverage under this section. Any employee as of (12/31/80) 
receiving this benefit shall not lose it as long as helshe continues 
to work the same number of hours or more. 
All employees shall be eligible for health insurance 
after completion of two ( 2 )  full months of service following the month 
in which they have been hired. For example, an employee hired on 
February 15, shall be eligible for health insurance on May 1; and 
employee hired on June 2 shall be eligible for the benefit on 
September 1. 
We agree that the GHI-CPB Rider will be available to 
all employees covered by this contract at the employee's option and 
cost. 
An employee covered under a Health Insurance plan other 
than that provided by the County shall have the option to receive a 
cash payment in lieu of County health coverage. This cash payment 
option shall be the equivalent of Fifty (50%) Percent of the annual 
health insurance premium (See detailed procedure in Appendix D). 
The County will continue to allow payroll deductions 
for HMO's. 
7.2 Life Insurance 
All employees covered by this contract shall receive a 
$50,000.00 Term Life Insurance Policy to become effective thirty (30) 
days after the employee's original permanent appointment to a position 
covered by the DSBA Collective Bargaining Unit #ll.  Suffolk County 
will be responsible for the cost of this policy equal to that of not 
more than a $2,500.00 whole life insurance policy and the remaining 
cost is to be paid from the monies contributed to the Benefit Fund. 
This policy shall be effective through August 31, 1986: at which time 
the DSBA shall be permitted to change such policy after approval of 
the County Insurance & Risk Management Division. 
7.3 Disability Insurance 
All Employees shall be entitled to a disability 
insurance benefit of $145.00 per week for disabling illness as 
verified by the County after twelve (12) consecutive work days of such 
illness counting from the first scheduled work day of such illness for 
up to twenty-six (26) weeks thereafter. 
An employee shall receive and be charged 213 of a day 
from accumulated sick leave, if any, in order to receive a full days 
pay (the total of 213 of a sick day and the disability pay). 
For disabilities occurring after April 20, 1988, there 
shall be a forty-five (45) day waiting period. On the 46th day of 
disability, the County will pay a daily benefit equal to the amount 
paid by New York State Disability for a period up to fifty-two (52) 
weeks. It is understood that accruals may be used to supplement the 
benefit so that an employee may still earn the equivalent of full 
salary. 
The County shall have the option to self insure this 
benefit. 
7.4 Workers' Compensation 
Workers' Compensation and 207C Benefits shall be in 
accordance with the addended policy (Appendix C). 
7.5 Benefit Fund 
Effective January 1, 1987, all County employees covered 
by this contract shall have contributions of Seven Hundred Fifty 
($750.00) Dollars per annum made on his/her behalf for payment of Six 
Hundred Fifty ($650.00) Dollars for welfare benefits to the Suffolk 
Local AME Benefit Fund. Effective January 1, 1988, all County 
employees covered by this contract shall have contributions of Eight 
Hundred ($800.00) Dollars per annum made on his/her behalf for payment 
of Seven Hundred ($700.00) Dollars for welfare benefits to the Suffolk 
Local AME Benefit Fund. Any amounts remaining after welfare 
contributions to the Suffolk Local AME Benefit Fund may be contributed 
towards additional benefits not already covered by those approved by 
the AME Benefit Fund. It is understood the union shall have the 
option, after consultation with the County, to change to another 
existing County employee benefit fund. 
Payments to the Benefit Fund by the County of Suffolk 
will be made in advance on a bimonthly basis. It is understood that 
the amount of such prepayment shall be based on the number of 
employees on the last payroll preceding such prepayment. It is 
further understood that there shall be a reconciliation at the 
conclusion of each two-month period whereby additional payments shall 
be made on a daily basis for employees added to the payroll during the 
two-month period but after the payment date, and whereby deductions on 
a daily basis shall be made for employees who are terminated during 
the two-month period but after the payment period. 
7.6 The County shall provide liability protection coverage 
under its comprehensive liability insurance for employees acting in 
the discharge of their duties and within the scope of their employ in 
accordance with Local Law No. 30-1981. 
8. Time for Performance of Services; Leaves. 
8.1 Work Week; Work Day. 
a) The normal work week shall be 37-1/2 hours for all 
employees. The weekly work schedule shall be five (5) consecutive 
days on plus two (2) consecutive days off. Exceptions shall occur 
only on written agreement between the Suffolk County Office of 
Personnel and Labor Relations and DSBA. Also excepted shall be 
employees assigned to work a weekly work schedule of less than five 
( 5 )  consecutive days on. . 
b) Except for those employees whose jobs require 
working steadily through a shift and remain on the job site, employees 
shall have at a time designated by the department head, or supervisor, 
two fifteen (15) minute coffee breaks each day, one in the morning and 
one in the afternoon. 
c) All Deputy Sheriffs are entitled to a one (1) hour 
lunch break without pay. 
d) DSBA and the County of Suffolk shall discuss during 
the life of this contract flexible work day and work week schedules. 
The implementation of such discussions will require the ratification 
of the employees affected. It is expressly understood by the parties 
that neither party is giving up the rights it has under the balance of 
this collective bargaining agreement or rights it has enjoyed in the 
past. 
8.2 Vacation with Pay: Basic Schedule. 
Employees hired on or before December 31, 1973, shall 
accrue vacation according to Schedule "A". 
Employees hired on or after January 1, 1974, shall 
accrue vacation according to Schedule "B". 
8.3 Vacation Accruals 
Vacation time may be accrued to a maximum of ninety 
(90) work days in any calendar year. However, only sixty (60) work 
days will be permitted to be carried over to the succeeding year. 
In the case of death, beneficiary is to receive payment 
in compensation for any unused authorized vacation time. 
Part-time employees shall earn and accumulate vacation 
on a prorated basis. 
Employees who fall ill while on vacation may use their 
sick leave for the remainder of the illness, and have their time 
adjusted, provided proper notice is given and a doctor's certificate 
is presented. 
Upon separation, pay will be granted for unused 
vacation days. 
SCHEDULE A 
37-112 HOUR WPLOYEES 
At the Completion Extra 
of Each Full Pay Hours on 
Date From To Period (Two Weeks) Anniv. 
Beginning of 
Employment 1st Anniv. Date 4-314 4 
1st Anniv. Date 2nd Anniv. Date 5 
1 ,  
5 
2nd " " 3rd " 5-1/4 
I ,  
6 
3rd " " 4th " 5-314 112 
( 9  4th " " 5th " 6 1-112 
I, 5th " " 6th " 6-114 
1 ,  
2-112 
6th " 7th " 6-1/2 
, I  
3-112 
7th " " 8th " 6-3/4 
,, 
4-112 
8th " " 9th " 7 5-112 
9th " " 10th " t t  7-112 
I *  
0 
10th " " 15th " 7-314 1 
15th " " Termination of 8-112 4 
Employment 
******it*** 
SCHEDULE B 
37-112 HOUR EHPLOYEES 
Days At the Completion Extra 
Per of Each Full Pav Hours on 
Date From To Year Period (Two Weeks) Anniv. 
Beginning of 
Employment 1st Anniv. Date 10 2-314 3-112 
1st Anniv. Date 2nd Anniv. Date 
2nd Anniv. Date 3rd " r t  
3rd " " 6th " 11 
6th " " 9th " 11 
9th " " 10th " I ,  
10th " " 11th " 8 ,  
11th " " 12th " t ,  
12th " " 13th " 0 
13th " " 14th " 11 
14th " " 15th " I ,  
15th " " 16th " ,I 
16th " " 17th " t ,  
17th " " 18th " t ,  
18th " " 19th " ,, 
19th " " 20th " 9 ,  
20th " " Termination 
of Employment 
Accrued vacations shall be taken by employees at times and in 
such manner as assigned by management which, in making such assign- 
ments, must take into consideration the employee's seniority as 
defined in paragraph 15B hereof in job classification, subject, 
however, to the operation requirements of the work and the jobs to be 
performed. For purposes of vacation pick, an employee's seniority date 
is that calendar date which he became employed as a police officer 
with the Suffolk County Sheriff's Department. 
Except in the event of a Departmental need, an employee 
thereof shall not be recalled during his/her regularly assigned 
vacation period or from hislher compensatory time off and personal 
leave days. If a vacation day is cancelled, the employee shall not be 
charged for the use of the vacation day and shall receive recall pay 
in accordance with the section entitled, "Recall, Called-in Work and 
Planned Overtime." The County will determine and notify each employee 
prior to December 15 of each year when vacations may be taken, the 
number of employees that may take vacations at one time, and the 
amount of each employee's vacation accruals to December 31, of the 
following year. Employees shall submit their vacation requests to 
management by January 15 and management will, by February 15, approve 
or disapprove such requests. Employees with vacation time accruals 
available shall be permitted to make additional vacation picks after 
January 15th of that calendar year where vacation slots subsequently 
open subject to the sole discretion of the Sheriff. It shall be 
incumbent upon the employee to insure that any vacation accrued beyond 
sixty (60) days by December 31 of the following year has been 
scheduled by such time or such time will be lost. Time beyond sixty 
(60) days which has been scheduled and approved and then denied, and 
not allowed to be rescheduled by management, shall be permitted to be 
carried over to the following year. Employees not permitted to 
reschedule scheduled vacation time lost due to a workers' compensation 
absence shall not lose any vacation accruals over sixty (60) days. 
8.4 Holidays 
Employees shall receive the following paid holidays: 
A. 1. Newyear's Day 7. Labor Day 
2. Martin Luther King 8. Columbus Day 
3. Lincoln's Birthday 9. Election Day 
4. Washington's Birthday 10. Veterans' Day 
5. Memorial Day 11. Thanksgiving Day 
6. Independence Day 12. Christmas Day 
Employees shall receive as an additional holiday or 
holidays for any special day or days declared by the President of the 
United States,. the Governor of the State of New York, or the Execu- 
tive of the County of Suffolk, to be a non-working day for the 
majority of other County employees Employees shall celebrate and 
receive holiday benefits for these additional holidays in the same 
manner as other holidays specifically named herein. 
B. Holidays that fall on a Saturday shall be granted 
on the preceding Friday. Holidays that fall on a Sunday shall be 
granted on the following Monday. 
Employees who enjoy other days off rather than 
Saturday and Sunday in a calendar week shall be treated accordingly. 
That is, if an employee normally has off Tuesday and Wednesday and a 
23 
holiday falls on a Tuesday, such employee shall enjoy the holiday on 
Monday. 
C. If employees, not normally scheduled to work on a 
holiday, are required to work on a holiday as enumerated herein, they 
shall be entitled, at their election, either to compensatory time and 
one-half off or time and one-half in addition to their normal pay. If 
an employee elects to be paid, such payment will be made in accordance 
with Section 6.1. 
All employees, who by the nature of their duties, 
are required to work on a holiday (for example: Jail Personnel) in 
addition to normal pay they receive for working on holidays, as a 
result of shift assignment, they shall be paid compensation computed 
at the rate of time and one-half for each holiday worked or for each 
holiday that falls on the normal day off. Payment shall be made for 
such holiday compensation on the Thursday following the first pay day 
in July of each year for the holidays which fall during the period 
January to and including Independence Day, and on the Thursday follow- 
ing the first pay day in December of each year for the holidays which 
follow Independence Day through December 31. 
D. Court Obligations - Employees who are called in to 
serve jury duty or who are subpoenaed for court appearances in con- 
nection with their official County duties, will continue to receive 
their regular pay notwithstanding required absences from the job. In 
the case of the employee's call to jury duty, such pay as they receive 
for such service is to be turned into the County, but any mileage 
allowance may be retained by the employee. (This section does not 
apply to court appearances regarding personal concerns of the 
employee. ) 
E. For the purposes of holiday compensation described 
in C above, for employees who work rotating shifts, the holiday will 
be the same as designated for all other County employees. 
8.5 Leave with Pay. Personal and Administrative 
A. Personal Leave as of Right - Four (4) days of personal 
leave shall be accrued on the first day of employment and on each 
anniversary date thereafter. Such leave, except in cases of extreme 
emergency, shall not be taken without the prior approval of the 
Department Head. Such prior approval will not be given for periods 
immediately before or after the end of a regularly scheduled vacation 
leave. Accrued personal leave as of right may not be carried over 
from year to year (individual employee work year), but in no event may 
accrued personal leave be taken after announcement of intention to 
resign. 
Unused personal leave shall be converted to sick leave 
at the end of an employee's year. 
B. Emergency Leave, Death - In case of a death in an 
employee's immediate family (parent, sibling, child, spouse, or legal 
guardian), an employee shall be granted three (3) working days or four 
(4) calendar days leave of absence with full pay, whichever is 
greater. Employees are expected to notify the Department Head as soon 
as possible. In the case of other family members (parents-in-law, 
grandparents, grandparents- in-law, uncle or aunt), two (2) working 
days leave will be granted. 
Also, leave may be granted up to a maximum of three (3) 
working days or four ( 4 )  calendar days, whichever is greater, in the 
event of the death of relatives who actually reside in the same 
household with the employee. Such additional leave may be granted in 
the sole discretion of the Director of Personnel and Labor Relations. 
C. Administrative Leave 
1. DSBA's negotiating team shall be granted administra- 
tive leave for all time necessary to attend actual negotiating 
sessions. Such attendance is considered as and recognized to be a 
part of the regular County duties of the members, notwithstanding 
position duty statements. The membership of the negotiating team 
shall not exceed five ( 5 )  members, who shall be granted full release 
for these negotiations. Other members of DSBA's Board may attend 
these negotiating sessions, but on their own time. 
2. The President of DSBA shall be allowed to utilize 
fifteen (15) hours weekly for the members of DSBA who are designated 
by said President to assist in grievances and the implementation of 
the contract. These hours shall be utilized to service the members in 
order to bring about better labor/management relations. 
3. DSBA's President shall designate one (1) 
representative who shall be recognized as a full time member 
responsible for implementing and carrying out the terms and conditions 
of the collective bargaining agreement between the parties. 
These duties shall be recognized as time worked, 
completing job requirements with the County. 
The representatives so designated shall continue to 
receive all applicable benefits and protection under the labor agree- 
ment. 
In addition to the representatives released above, 
upon request of the President of DSBA, another member of DSBA may be 
released as needed to assist in grievances and implementation of the 
contract subject to the needs of the department and such time shall be 
at the discretion of the Director of Personnel and Labor Relations. 
4. Any time off for administrative leave must be in 
writing and be in the office of Personnel and Labor Relations at least 
one (1) week prior to the requested leave date. Failure to do so may 
result in the denial of the request. In addition, denial of adminis- 
trative leave requests may result if the absence of the affected 
employee(s) would adversely ef feet the operation of the Sheriff's 
Department. 
8 . 6  Leaves of Absence Without Pay 
Leaves of absence without pay for an illness or disability 
extending beyond an employee's accrued sick leave will be granted for 
a period of up to one (1) year without loss of Civil Service status. 
A leave of absence will be granted in cases of maternity and child 
care in accordance with the policy adaended hereto in Appendix B. Such 
leaves for other reasons may be granted at the discretion of the 
Department Head. 
If an employee's request for a leave of absence without pay 
is denied by the Department Head, the employee shall be entitled to 
appeal said denial to the Director of Personnel and Labor Relations 
through the President of DSBA. The Director of Personnel and Labor 
Relations' decision shall be final and binding. 
8.7 Sick Time 
Sick time will be earned at the rate of one-half day per pay 
period. If all earned sick leave has been used, extended sick leave 
for an illness which lasts longer than twenty (20) work days shall be 
granted at the rate of one (1) pay period at half pay for each year of 
continuous service completed. An employee, at hislher option, may use 
the accumulated vacation, personal leave or compensatory time before 
going on extended sick leave. 
Employees shall be allowed to use up to five ( 5 )  of their 
earned sick days per calendar year for an illness in the employee's 
immediate family or for a relative living within the employee's 
household. 
8.8 Unused accumulated sick leave shall be paid for by the 
County upon retirement, or upon death to hislher designated bene- 
ficiary at the rate of one (1) day to be paid for every two (2) days 
accumulated up to a total of 180 days paid for 360 days accumulated. 
Any unused accumulated sick leave over these limits shall be deemed 
forfeited upon the employee's retirement notwithstanding that helshe 
may subsequently be rehired. 
9. Job Description 
When new positions are created or the duties of existing 
positions are revised by the County, the County shall prepare a job 
specification sheet for such new or revised positions. Each job 
specification shall indicate what work is done on the job and, in 
general, what tools and equipment are to be used. Each employee shall 
upon request be furnished with a copy of hislher job specification. 
Should a dispute arise as to whether or not the job specification 
properly describes the job, the employee may appeal the matter to the 
Civil Service Department and may be represented by DSBA if helshe so 
wishes. 
10. Uniforms 
The County will provide uniforms for all employees who need 
uniforms in their work. Replacement uniforms will be new, and 
provided on an "as needed" basis. The County will also provide 
protection apparel such as coveralls for all employees who require 
such clothing in their work. An employee shall be subject to 
disciplinary action when helshe does not wear hislher uniform or 
protective apparel as directed. 
A joint Uniform Committee will continue for the purpose of 
itemizing what constitutes a uniform, the manner in which these 
uniforms are issued and the replacement procedure of such uniforms for 
Deputy Sheriffs. The joint Uniform Committee consists of three (3) 
members from the Union who are to be appointed by the President of 
DSBA and three ( 3 )  members of management. (The Director of Personnel 
and Labor Relations or his/her designated representative and two (2) 
representatives designated by the Sheriff.) 
All Deputy Sheriffs shall receive an annual cleaning allow- 
ance of Four Hundred Fifty ($450.00) Dollars per employee effective 
January 1, 1987 and Five Hundred ($500.00) Dollars per employee 
effective January 1, 1988. 
The Deputy Sheriffs serving in plainclothes shall also 
receive an annual clothing allowance of Six Hundred ($600.00) Dollars 
per year effective January 1, 1987. 
These allowances shall be paid on June 30th of each year for 
those employees who are on the payroll on June 1st of that year. 
11. Mileage 
Mileage reimbursement shall be $.24 (twenty four cents) per 
mile. Claim vouchers for such reimbursement shall be submitted 
monthly. The County shall make all reasonable efforts to issue checks 
for such mileage reimbursements within twenty-one (21) days after 
submission of properly executed vouchers as prescribed by the County. 
The official station for employees who travel on official 
business shall be the office to which they ordinarily report for duty. 
When an employee is traveling on official business to parts other than 
the official station, he/she will be allowed to claim mileage 
reimbursement. 
12. Retirement 
The employee's retirement plan shall be governed by that 
section of the Retirement and Social Security Law applicable to the 
date of hislher entry into the system subject to all other rules 
governing the payment of retirement and death benefits therein pro- 
vided. 
The employees' retirement plan for the Sheriff, the Under 
Sheriff, and Regular Deputies shall be pursuant to the provisions of 
Section 89-b of the Retirement and Social Security Law. 
Deputy Sheriffs who have been issued sidearms (pistols or 
revolvers) shall retain their weapons upon retirement subject to law 
and departmental procedures. 
13. Disputes: Grievance and Arbitration Procedure 
Any and all disputes arising out of or concerning the inter- 
pretation or application of the terms of the contract shall be 
adjusted as follows: 
A. Grievances - An employee who feels aggrieved shall fill 
out four (4) copies of the standard grievance form which shall be 
available from his/her department and/or the Director of Personnel and 
Labor Relations. Two (2) copies of the written grievance shall be 
presented to the employee's immediate supervisor with one (1) being 
retained by the department throughout each step of the grievance 
procedure. The third copy of said grievance shall be submitted to the 
duly elected representative of DSBA. The fourth copy shall be 
retained by the employee. 
The employee shall not suffer a loss of pay as a result 
of time spent attending grievance or arbitration meetings or hearings 
between the parties. 
The employee, if he/she chooses, may be represented by a 
DSBA representative at each step of the grievance and arbitration 
procedure. 
In the interest of uniform procedure and expedient 
handling, employees are expected to present their problems or grie- 
vances through regular supervisory channels in the following order and 
within sixty (60 )  days from the incident complained about or from the 
date the incident should have been known to the grievant, or the 
grievance shall be deemed waived. 
In case of grievances involving a group of employees, 
DSBA may present them at the grievance procedure step compatible with 
the employer representative with authority to grant the relief sought. 
The parties agree that they will not unreasonably refuse to consoli- 
date grievances relating to or dealing with the same subject matter. 
DSBA and the County will endeavor in advance of arbi- 
tration to specify to the other, as the case may be, to the extent 
then reasonably possible, the identity of the employee(s) for whom the 
grievance has been presented and the nature of the grievance. 
It is agreed that in all arbitrations brought under this 
agreement (including those that may arise from grievances filed before 
this date), the legal principle of binding precedent shall control as 
it would in a court of law. 
Step 1: The employee shall submit the written grie- 
vance to hisfher immediate supervisor. Upon receipt of the grievance, 
the supervisor shall answer the grievance within five ( 5 )  working 
days. The supervisor shall sign and date the written grievance which 
shall contain his answer. Failure to answer the grievance shall not 
be deemed a breach of this contract. If no answer is given, or if the 
grievance is not resolved, the employee shall, within five (5) addi- 
tional working days from the time of the submission of the grievance, 
proceed to Step 2. Failure by the employee to proceed to Step 2 
within said period shall be deemed acceptance of the answer, if any, 
and shall in any event bar further processing of the grievance. 
Step 2: If the grievance is unresolved, the employee 
may, within the additional five (5) working days specified above, 
submit the grievance to the Sheriff or his designee. If conferences 
are scheduled by the parties to resolve the grievance, said conference 
shall be held at mutually convenient times and place. 
The Sheriff or his designee, within ten (10) 
working days from the time the grievance is submitted to himlher, 
shall answer the grievance and record said answer on the written 
grievance form. Failure to answer the grievance shall not be deemed a 
breach of this contract. If the grievance is still unresolved, or if 
no answer is given the employee, within five (5) additional working 
days from the time of submission to the Sheriff or his designee, the 
employee shall proceed to Step 3. Failure by the employee to proceed 
to Step 3 within said period shall be deemed acceptance of the answer, 
if any, and shall in any event bar further processing of the 
grievance. 
Step 3: If the grievance is unresolved, the employee 
may submit the written grievance to the Director of Personnel and 
Labor Relations. The Director of Personnel and Labor Relations .shall 
have ten (10) working days from the time the grievance is submitted to 
himiher, in which to endeavor to resolve andlor answer the grievance 
in writing. If the grievance remains unresolved, either party may, 
within five (5 )  additional working days from the time of the sub- 
mission of the grievance to himlher, submit the dispute to 
arbitration. The cost of the arbitration shall be borne equally by 
DSBA and the County. If the employee fails to proceed to arbitration 
within said period, helshe shall be barred from proceeding the 
grievance to arbitration. However, if the decision of the Director of 
Personnel and Labor Relations is satisfactory to the grieved party or 
parties, the decision shall be final and binding on the County and its 
representatives. 
B. Arbitration - Arbitration shall be invoked by DSBA or 
the County with notice to the other party. The parties shall utilize 
the services of Mini-PFRB for arbitration. The arbitrator, as 
selected, shall hear and decide and render his decision with respect 
to the dispute within thirty (30) days from the date of its 
"submission to arbitration", except if otherwise actually agreed upon 
by the parties. 
1. The arbitrator shall have the power to summon, 
question and examine any employee and to require production of books, 
papers, or such other evidence as he may deem necessary. 
2. Should an arbitrator indicate his unavailability to 
hear and decide and render his decision with respect to the dispute 
within the thirty (30) day period described in paragraph "B" above, 
said arbitrator shall be considered ineligible to serve in that 
capacity and the next arbitrator shall be selected from the list from 
Suffolk County Mini-PERB for purposes of hearing and deciding the 
dispute. 
3. The arbitrator shall make final and binding 
decisions on all matters of procedure before him. 
4. The arbitrator shall have the.opportunity to make a 
final and binding decision upon any timely and properly presented 
claim by either party that the other has violated this agreement, 
except that the arbitrator shall not have such authority respecting 
any matter as to which (a) the County retains exclusive rights under 
Section 3 of this agreement or by operation of law or otherwise, or 
(b) another method of review is prescribed or made applicable by law 
or rule or regulation having the force and effect of law. The 
arbitrator shall be without power or authority to make any decision 
which requires the County to commit an act prohibited or affirmatively 
permitted by law or rule or regulation having the force and effect of 
law or which violates or adds to any provision of this agreement or 
any validly existing rule or regulation of the County. On application 
of the County to the New York Supreme Court within ninety (90) days 
after its delivery, the decision of an arbitrator may be vacated on 
the ground that it violates this paragraph or on any ground upon which 
relief may be sought under Sections 7511 or 7803 of the Civil Practice 
Law and Rules. 
5. Findings and decisions are to be transmitted to 
DSBA and the County of Suffolk and shall be enforced by them respec- 
tively, as the case may be. 
6. The costs of the services of the arbitrator shall 
be shared equally by both parties to this agreement. 
14. Dues Deduction 
A. The County agrees to deduct from the salaries of its 
employees membership dues and/or life, sickness and accident premiums 
for DSBA from said employees who voluntarily and individually 
authorize the County to deduct and transmit monies to DSBA and in a 
manner consistent with the law. 
B. The County agrees to deduct from the salaries of its 
employees premiums for personal lines of Casualty Insurance, such as 
Auto, Homeowners, etc., for DSBA from said employees who voluntarily 
and individually authorize the County to deduct and to transmit monies 
to the carrier or agent designated by DSBA. The carrier or agent 
designated for this program by DSBA may be changed by mutual agreement 
between the County and DSBA. 
C. Deductions authorized by any employee shall continue as 
so authorized unless, and until, such employee notifies'the County 
Comptroller as to his/her desire to discontinue, or to change such 
authorization in writing. 
D. Dues for fraternal organizations will be deducted upon 
the request of the Association dependent upon the institution and 
capabilities of the County's new computer system. In addition, other 
deductions agreed upon by the President of the Association and the 
Director of Labor Relations shall be made if the computer system has 
the capability to make such deductions. 
E. DSBA assumes full responsibility for the disposition of 
the funds so deducted, once they are turned over to DSBA. 
15. Protection of Employees 
A. All permanent full time employees shall be entitled to 
the Progressive Discipline Systems, and changes thereto, as developed 
and directed by the Office of Personnel and Labor Relations. However, 
under no circumstances will a full time, permanent employee be 
terminated for disciplinary reasons, unless he/she is given the 
opportunity of a Section 75 Hearing. All Section 75 Hearings shall be 
processed through the Office of Personnel and Labor Relations. The 
officer or body having the power to remove an employee against whom 
charges are preferred, shall appoint, in writing, the Director of 
Personnel and Labor Relations or his/her designee to serve as the 
Hearing Officer. 
B. Subject to the following conditions, the seniority date 
of all bargaining unit members is the date the member was first 
employed as a deputy sheriffs within the Suffolk County Sheriff's 
Office or Department: 
1. (a) If, prior to the execution of this agreement, 
the member originally commenced employment with the County in the 
Sheriff's Department as a police/peace officer and interrupted that 
employment by transferring to another department or title within 
County employment, or by leaving County employment completely, and 
returns to the Sheriff's Department as a police/peace officer, and if 
that interruption exceeds one year, the second employment date within 
the Sheriff's Department will be used as the seniority date; 
(b) If, prior to the execution of this agreement, 
the member originally commenced employment with the County in the 
Sheriff's Department as a police/peace officer and interrupted that 
employment by transferring to another department or title within 
County employment, or by leaving County employment completely and 
returns to the Sheriff's Department as a policelpeace officer, and if 
that interruption is less than one 11) year, the originally employment 
date with the Sheriff's Department will be used as the seniority date. 
(c) If, after the execution of this agreement, the 
member originally commenced employment with the County in the 
Sheriff's Department as a deputy sheriff and interrupted that 
employment by transferring to another department or title within 
County employment, or by leaving County employment completely, and 
returns to the Sheriff's Department as a deputy sheriff, and if that 
interruption exceeds one year, the second employment date within the 
Sheriff's Department will be used as the seniority date. 
(d) If, after the execution of this agreement, the 
member originally commenced employment with the County in the 
Sheriff's Department as a deputy sheriff and interrupted that 
employment by transferring to another department or title within 
County employment, or by leaving County employment completely, and 
returns to the Sheriff's Department as a deputy sheriff, and if that 
interruption is less than one year, the original employment date will 
be used as the seniority date. 
2. The seniority date for employees promoted to a 
higher rank is that date upon which they were promoted to their 
present title. 
3. (a) If, prior to the execution of this agreement, a 
member was employed by Suffolk County in some other department prior 
to employment in the Sheriff's Department, or if the member was 
employed in the Sheriff's Department in some other title prior to 
employment as a police/peace officer, the original date of County or 
departmental employment will be used in determining the amount of 
vacation and extended sick leave accrued by the member and may be 
considered for retirement purposes if the retirement plan selected by 
the member permits such consideration. Any employee hired after the 
execution of this agreement shall have hislher seniority date calcu- 
lated as his original commencement of employment as a deputy sheriff 
with the Suffolk County Sheriff's Department and shall not be 
permitted to carry over accruals from prior employment with other 
departments of the County of Suffolk. 
(b) A seniority list will be established and 
maintained on a continuous basis. It will include the name, seniority 
date, title and social security number of all DSBA members. The 
President of DSBA may request and receive a copy of the current 
seniority list during July and December. This list will be used to 
determine individual employee preference in vacation, leave rule 
decisions and job security. 
(c) Any permanent employee whose position is to be 
abolished shall be given sixty (60) calendar days notice, in writing, 
by the Office of the County Executive and shall be given first 
preference for any vacant positions in the same or related title areas 
within the County. 
(d) Eligibility for Benefits - All full-time 
employees receive the full benefits. Permanent, part-time budgeted 
employees shall participate in all time accrual benefits proportionate 
to the number of hours worked per day. 
16. Personnel Files 
A. Upon request and at reasonable intervals of time, an 
employee shall be permitted to examine his/her official department 
personnel file. 
B. Employees will be permitted to reproduce, once a year, 
upon their request, any material in their personnel files. 
C. There shall be only one Department "employee personnel 
file" except as otherwise agreed upon by the Director of Personnel and 
Labor Relations and the President of DSBA. 
D. No material shall be placed in the file unless the 
employee has had an opportunity to read the material, and affix 
hislher signature on the actual copy to be filed, with the under- 
standing that such signature merely signifies that he/she read the 
material to be filed and does not necessarily indicate agreement with 
its contents. If the employee refuses to sign the copy, the 
supervisor may insert the material in the file after adding to it and 
signing the following statement: "I hereby certify that the employee 
named above has seen and read this material but has refused to affix 
hislher signature hereto," witnessed by a union official. 
E. The employee shall have the right to answer any 
material filed, and his/her answer shall be attached to the filed 
COPY. 
F. Personnel files shall be maintained in accordance with 
State Law. 
17. Bill of Rights 
All employees shall be entitled to the protection of what 
shall be hereafter termed as the "Bill of Rights for DSBA employees in 
said classifications of the Suffolk County Sheriff's Department" and 
which provides as follows: 
The Sheriff's Department will establish the following 
procedures to govern the conduct and control of investigations. 
The wide ranging powers and duties given to the Department 
and its members involve them in all manner of contacts and relation- 
ships with the public and inmates committed to care and custody of the 
Sheriff. Out of these contacts come many questions concerning the 
actions of employees. These questions often require immediate 
investigation by officers designated by the Sheriff. In an effort to 
ensure that these investigations are conducted in a manner which is 
conducive to good order and discipline, the following guidelines are 
promulgated: 
A. The interrogation of an employee shall be at a 
reasonable hour, preferably when the employee is on duty, unless the 
exigencies of the investigation dictate otherwise. Where practicable, 
interrogations should be scheduled for the daytime. If overtime, as 
herem above defined, is incurred by reason of such interrogation, the 
employee shall be given all overtime compensation as set forth in this 
Agreement. 
B. The interrogations shall take place at a location 
designated by the investigating officer. Usually it will be at the 
command to which the investigating officer is assigned or at the site 
within which the incident allegedly occurred. 
C. The employee shall be informed of the rank, name and 
command of the officer in charge of the investigation, as well as the 
rank, name and command of the interrogating officer and of all persons 
present during the interrogation, and shall be advised of his right to 
an adjournment in order to have his counsel andlor Association 
representative present. 
If an employee is directed to leave his post and report 
for interrogation to another command, his command shall be promptly 
notified of his whereabouts. 
D. The employee shall be informed of the nature of the 
investigation before any interrogation commences, including the name 
of the complainant. The address of complainants and/or witnesses need 
not be disclosed; however, sufficient information to reasonably 
apprise the employee of the allegations should be provided. If it is 
known that an employee being interrogated is the target of a criminal 
investigation or a witness only, he should be so informed at the 
initial contact. 
E. The questioning shall not be overly long. Reasonable 
respites shall be allowed. Time shall also be provided for personal 
necessities, meals, telephone calls and rest periods as are reasonably 
necessary. 
F. The employee shall not be subjected to any offensive 
language, nor shall he/she be threatened with transfer, dismissal or 
other disciplinary punishment. No promises of reward shall be made as 
an inducement to answering questions. 
G. The formal interrogation of an employee, who is the 
subject of a disciplinary investigation, shall be recorded 
mechanically. All recesses called during the questioning shall be 
entered on the record. The employee or his/her counsel may request of 
the Sheriff and receive a recording of such record at the employee's 
expense within a reasonable time after such interrogation. This 
re-recording will be made in the presence of the DSBA representative 
during the period of administrative leave. 
H. If an employee is under arrest or is likely to be, that 
is, if he is a suspect or target of a criminal investigation, he/she 
shall be given hislher rights pursuant to the Miranda decision. 
I. Except as provided in "H" immediately preceding, the law 
imposes no obligation, legal or otherwise, on the Department to 
provide an opportunity for an employee to consult with counsel or 
anyone else when questioned by a superior officer about hislher 
employment or matters relevant to his continuing fitness for duty. 
Nevertheless, in the interest of maintaining the usually high morale 
of the force, the Department shall afford an opportunity for an 
employee, if heishe so requests to consult with counsel and/or with a 
representative of the Association before being questioned concerning a 
serious violation of the Rules and Procedures, provided the interro- 
gation is not unduly delayed. However, in such cases, the interro- 
gation may not be postponed for purposes of consultation past 10:OO 
a.m. of the day following the notification of interrogation. The 
employee shall have the right to have his counsel and/or DSBA 
representative present to assist hirnlher during the interrogation. 
During the interrogation, the DSBA representative will act as an 
observer only. The Sheriff's Office may not make use of the Polygraph 
when investigating activities of a peace or police officer unless a 
criminal matter is involved. 
18. Miscellaneous 
A. The County shall give twenty (20) work days written 
notice to an employee hired for a particular shift before changing the 
shift; except in cases of emergency. Notice may be waived by the 
mutual consent of the employer and employee. 
The County shall bear the burden of proving that an 
"emergency" exists within the meaning of this exception. 
Shift assignments shall be determined on the basis of 
seniority as defined in paragraph 15B hereof and job classification. 
B. A representative of DSBA shall be permitted to make one 
contact during regular hours with each new employee to explain DSBA's 
role as the employee's bargaining agent and to orient the employee 
with respect to benefits available. DSBA1s.representative shall make 
this contact during his/her allotted release time. The new employee 
shall be using his/her own time (for example, coffee break, lunch 
break) not County time. DSBA shall be notified of each new employee 
not later than the end of the first payroll period. 
C. The County will issue pistol permits to Deputy Sheriffs 
upon retirement from County service. These pistol permits will be 
issued at the County's expense and these employees must also meet the 
requirements under Section 400 of the State Penal Law. 
D. A mandatory training program will be developed for 
police officers which shall be implemented as soon as practical after 
hiring and shall consist of appropriate training programs. 
E. It shall be optional for a police officer to carry his 
weapon when not on duty. 
F. The Sheriff will be notified by the County executive or 
his/her designee that due to an emergency condition, certain and/or 
all of their employees may leave (a work sitels]). It shall be solely 
determined by the County Executive or his/her designee as to whether 
the employees will be required to charge the time to their accruals. 
Those employees who are required to stay on duty shall 
receive only their regular pay. This assignment of those who stay on 
the job site shall be on a rotating basis. 
G. Transfers 
1. In the event that a Deputy Sheriff is reassigned or 
promoted within the career ladder from one position to another within 
the Department, such employee will transfer with all earned 
privileges, personal days, vacation and sick time accrued by him/her. 
(a) When a full time employee receives a promotion, he/she shall move 
to the appropriate rate of his/her title. (b) When an employee is 
appointed to a position covered by the DSBA collective bargaining 
agreement, he/she is placed in the entry level step of that position. 
(c) We further agree that only the President of DSBA for the union 
and the Director of Personnel and Labor Relations for the County may 
reallocate a grade, grades or a step or steps, of all titles covered 
by this agreement. (d) When a new title is approved by Civil 
Service, if this title appropriately is covered by this contract and 
DSBA disagrees with the Director of Labor Relations' grade placement 
of the title, the title shall be filled and DSBA may request a meeting 
to negotiate the grade placement. Such agreement, if it involves a 
rate change, shall be retroactive to the employee's first day of work. 
2. DSBA recognizes the County's right with regard to 
transfer. The parties agree, however, that a substantial degree of 
stability is desired. Therefore, (a) notice shall be presented by 
posting, and copy forwarded to DSBA for impending or existing 
vacancies prior to the filling of such vacancies, as soon as such 
notice can be reasonably given, and (b) filling such positions and in 
the case of transfer, preference shall be given to presently employed 
employees over newly employed employees and such preference shall be 
based on operational considerations of the department, qualifications 
for the job and seniority. 
3. The department shall post new positions or 
vacancies for a period not less than ten (10) working days. 
H. Travel by Employees Outside of Suffolk County 
1. When an employee is assigned to transport a 
prisoner from Suffolk County to an institution outside Suffolk County 
and to transport the prisoner to Suffolk County, and when the assign- 
ment will consume more than one working day, advanced traveling 
expenses will be provided in the following manner: 
a. Prior to receiving a travel advance, the 
Sheriff's Department will determine the monetary needs of the DSBA 
members assigned. The members so assigned will be required to sign a 
travel advance form, furnished by the department, acknowledging the 
obligation to repay funds not spent and to make an accounting to the 
Sheriff's Department Accounting Office within forty-eight (48) hours 
of their return to Suffolk County and further acknowledging the 
penalty for non-payment of advanced funds to the Sheriff's Department 
Accounting Office. 
b. When the assignment requires two continuous 
working days, or a significant part thereof, each member so assigned 
will be supplied with advanced meal allowance for four (4) meals at 
$6.75 per meal effective January 1, 1987 and $8.50 per meal effective 
January 1, 1988. 
Each member so assigned will be furnished with 
an advanced lodging allowance of $50.00 for one night; one member so 
assigned will be supplied with the necessary tolls needed to complete 
the assignment; and one member so assigned will be provided with a 
meal allowance of $3.00 for each prisoner to be transported, provided 
the prisoners are not furnished a meal from the institution they are 
leaving (brown bag), and further provided the prisoners are actually 
in the member's custody during a substantial period of time, which 
includes a traditional meal period, when a denial of a light collation 
would subject the prisoners to undue hunger or discomfort. 
c. When the assignment requires three continuous 
working days, or a significant part thereof, each member so assigned 
will be supplied with an advanced meal allowance for eight (81 meals 
at $6.75 per meal effective January 1, 1987 and $8.50 per meal 
effective January 1, 1988. Each member so assigned will be furnished 
with an advanced lodging allowance of $100.00 for two nights, one 
member so assigned will be supplied with the necessary tolls needed to 
complete the assignment; and one member so assigned will be provided 
with a meal allowance of $3.00 for each prisoner to be transported 
under the same conditions referred to in part (b) of this section. 
The value of members' meal allowance is subject 
to the conditions stated in other parts of this contract. 
2. The repayment process must commence immediately 
upon completion of the assignment. Not later than the work day 
following the assignment's completion, each member is required to 
furnish the Sheriff's Department Accounting Office with a properly 
completed work sheet and signed Claim Voucher made out to the Fund. 
This voucher will also be signed by the Sheriff's Department and 
forwarded by them to the Suffolk County Department of Audit and 
Control for payment. All requirements and regulations of the Depart- 
ment of Audit and Control which are associated with the proper submit- 
ting of claim vouchers for payment by Suffolk County must be complied 
with. This includes the requirement that receipts for all expen- 
ditures of one dollar or more must be included. If receipts are not 
attached, payment for the unsubstantiated amount will not be requested 
by the Sheriff's Department and that portion will be the 
responsibility of the member submitting the voucher. 
Should the employee spend more than the original 
allocation from the Fund, as agreed to in the collective bargaining 
agreement, an additional claim voucher shall be made out in the excess 
amount spent and such voucher shall be paid to the employee from the 
Department's Petty Cash Fund. 
At the time the employee is required to complete 
the work sheet and claim voucher, reimbursement should be made to the 
Sheriff's Department for any advancement monies for which there are no 
receipts available or for which has not been spent. Failure to do so 
will result in the immediate withholding of the member's next payroll 
check until full payment is received. The member's payroll check will 
then be released. 
This agreement provides that employees are eligible 
for a meal allowance on County business in or outside of the County of 
Suffolk. It has been the practice of the County to make payments for 
meal allowances when an employee is required to perform his duties 
outside the County of Suffolk during his meal period. 
Since certain employees of the Sheriff's Department 
work a shift which is other than the normal shift worked by other 
County employees required to be out of the County during their lunch 
period, the following shall clarify: 
MEAL ENTITLEMENT 
An employee shall be entitled to a meal allowance 
when working outside of the County, as long as they are absent from 
the County, no sooner than 3-112 hours from the start of their shift 
and/or do not return to the County more than 5-112 hours from the 
start of their shift. 
Therefore, an employee out of the County from 3-112 
hours from the beginning of their shift to 5-112 hours from the 
beginning of their shift, will be entitled to a meal allowance. 
NOTE: It is understood that this agreement applies only to those 
employees working other than a normal shift who are required to be out 
of the County during their lunch period. Employees working within the 
County receive meals in accordance with the overtime provisions of the 
collective bargaining agreement. 
I. Meal Allowance - Overtime While in the County 
Employees shall be considered for a meal allowance when 
they are required to work four ( 4 )  consecutive hours either before or 
after a normal work day or are required to report to work on a regular 
day off or a scheduled holiday. The allowance shall be $6.75 
effective January 1, 1987 and $8.50 effective January 1, 1988. 
For those employees who normally are supplied with 
meals (in-house or out-of-house) may continue to receive these meals 
in lieu of the various allowances. 
J. The County shall establish rules and regulations on 
which an in-service program of training shall operate, pursuant to 
which the County will provide 75% of the cost of approved courses of 
study upon the successful completion thereof by the employee. 
K. DSBA shall have the right to post notices and other 
communications for a reasonable period of time dealing with proper and 
legitimate DSBA business on bulletin boards maintained on the premises 
and facilities of the employer. Said notices shall show a date upon 
which such notices are to be removed from the bulletin boards by the 
County. In the event that the notice contains no date of removal, the 
County may remove such notices at its discretion. 
L. If an employee believes that a condition hazardous to 
health and safety exists, then said employee shall follow the Health 
and Safety Grievance Procedure set forth in Suffolk County Local Law 
7-1980, as amended. 
M. The President of DSBA, or his/her designated represen- 
tative, shall be permitted upon request to inspect and copy the Civil 
Service promotional list during regular office hours of the Civil 
Service Department. 
N. In the event that the County abolishes any job cate- 
gories which actually result in the termination of any person as an 
employee of the County, the parties agree to negotiate concerning the 
effect of said termination on the affected employees. 
0. If a check is not given to an employee on a payday and 
said employee has complied with all necessary requirements of the 
County, the following shall be done: 
1. The employee will notify hisiher Payroll Clerk no 
later than 9:30 a.m. of the next work day. 
2 .  The Payroll Clerk shall notify Audit and Control no 
later than ll:00 a.m. of this same day. 
3. A replacement check will be issued no later than 
4:30 p.m. of this same day. The employee shall be responsible to pick 
up hisiher replacement check, with no loss in time. 
P. All newly ordered radio motor patrol cars, both marked 
and unmarked, shall be provided with air conditioning and split front 
seats. 
Q. Except as otherwise herein specifically provided, 
nothing herein shall be deemed to impair any existing conditions of 
employment more beneficial than those provided herein. 
19. Labor Manauement Committee 
A Labor Management Committee will be formed to meet as 
necessary for the purpose of discussing matters of mutual interest, 
involving employer/employee relationships. This committee shall 
consist of three (3) representatives from management (one of which 
shall be from the County Executive's Office of Personnel and Labor 
Relations) and three (3) members of DSBA (one of which shall be the 
President of DSBA). 
20. Probation 
Deputy Sheriffs appointed after April 20, 1988, shall serve 
a twelve (12) month probationary period. 
21. Drug Testing 
The County may order bargaining unit members to submit to 
drug testing for reasonable cause, i.e., evidence to support a 
reasonable basis of illegal drug use by on-duty officers. 
In addition, periodic testing shall be allowed for the 
bargaining unit as a whole upon at least 30 days' advanced notice. 
Each periodic test shall be for the unit as a whole. The results of 
drug tests shall be used for administrative purposes only (i.e., 
discipline). Specimens shall be identified by a number or code rather 
than by name. 
22. Employee Assistance Program 
The County will provide an Employee Assistance Program to 
cover employees and their families. The carrier for this program 
shall be mutually agreed upon between the President of the Association 
and the Director of Labor Relations. 
23. Laws (Applicable to Contract) 
It is further !understood and agreed by both parties that 
this agreement and all provisions herein are subject to all applicable 
laws, and in the event any provision(s) of this agreement is deter- 
mined to be invalid or in violation of any law, such provision(s) 
shall not be binding on either of the parties but the remainder of 
this agreement shall remain in full force and effect as if the invalid 
or illegal provision(s) had not been part of this agreement. In that 
event, the parties shall commence bargaining for the purpose of 
agreeing upon a substitute valid provision(s) which shall be then 
included in the agreement. If within sixty (60) days of the 
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cornencement of such bargaining, the parties are unable to reach 
agreement on a substitute valid provision(s), then the matter shall be 
referred to arbitration in accordance with the provision of this 
contract. 
Except as otherwise provided herein, the terms of this 
agreement shall become effective for a two (2) year period from 
January 1, 1987 through December 31, 1988. 
IN WITNESS WHEREOF. the Darties have duly executed this 
>& 9 
agreement this A day of '4. ?..nii~~...i&, 198h. 
SUFFOLK COUNTY DEPUTY SHERIFFS 
BENEVOLENT ASSOCIATION, INC. 
George Les'sler, President 
Suffolk County Executive 
OFFICE OF PERSONNEL AND LABOR 
RELATIONS 
Daniel A. Bahr, Director 
APPENDIX A 
OVERTIME FOR DEPUTY SHERIFFS 
1. An overtime list by sections will be established in descending 
order by the number of overtime hours worked by Deputy Sheriffs. This list 
shall be established effective the first full pay period following the date 
of implementation of this agreement. This list shall be updated on a 
weekly basi.s. 
2. District Court, Family Court Warrants, Criminal Investigations, 
Personnel Investigations, Transportation Squad, Internal Affairs, 
Headquarters (to include County Court), Civil Division will maintain an 
overtime list for their respective sections. Should another section be 
established at a future date by management, it will then be determined by 
management whether it will be created as a separate section (as regards 
overtime) or be included in one of the existing sections. 
3. Regular Hospital overtime shall be assigned to Headquarters 
Deputies first as long as there is enough manpower available. In absence 
of enough manpower, Civil Deputies shall be the second section to be 
considered. It is. recognized by both sides that for certain Hospital 
details, other sections must be considered due to the specific 
circumstances of the details. 
4. When an overtime detail arises, the Deputy with the least number 
of hours on the current weekly overtime list shall be asked first. A 
Deputy who refuses an opportunity to work will be charged the number of 
hours (for purposes of the overtime list only) as if he/she had worked and 
then be placed on the list accordingly. Overtime slips will be completed 
by the supervisor when a Deputy refuses or is not available for overtime. 
These slips will be signed by both the Deputy and the Supervisor. These 
overtime slips for refused overtime will be maintained by the sections for 
thirty (30) days for purposes of verifying overtime lists. The overtime 
lists may be checked by DSBA on a biweekly basis. 
5. Each section will fill its overtime obligation with Deputies from 
their own section. Only when there are no volunteers from that section can 
another be asked for volunteers. When there are no volunteers for 
overtime, the most junior officers in that particular section will be 
ordered to work. 
6. Insofar as possible, a Deputy Sheriff I will replace a Deputy 
Sheriff I, a Sergeant will replace a Sergeant and a Lieutenant will replace 
a Lieutenant. 
7. Where it has been proven that a duty officer blatantly 
disregarded this overtime procedure, such duty officer shall be subject to 
disciplinary action. 
PREGNANCY/MATERNITI DISABILITY AND/OR CHILD CARE LEAVE 
A. PresnancyiMaternity Disability and/or Child Care Leaves, Generally: 
1. Leaves shall be granted by the Department Head for maternity 
disability leave and/or child care in accordance with the following rules 
and regulations. 
2. The employee concerned should give reasonable notification of 
intent to take such leave so that arrangements may be made by the 
department for a necessary replacement of the employee during the period of 
leave. 
B. PregnancylMaternity Disability Leave: 
1. Maternity disability for the purposes of this policy shall include 
any disability related to the pregnancy prior to the birth of the child, 
disability related to childbirth, or any disability to the mother 
originating from childbirth after the birth of the child. 
2 .  Employees absent from work due to a medically recognized maternity 
disability shall be entitled to receive such benefits as provided in the 
Collective Bargaining Agreement with respect to any other non-occupational 
illness or disability. 
3. A pregnant employee shall be allowed to continue working for as 
long as she is physically (medically) capable of performing all of the 
duties of her position. 
4. Absences for the reasons of maternity disability and maternity 
related illnesses at the option of the employee, may be charged to the 
employee's accumulated time reserve (vacation, sick, personal, comp. time) 
during the period of maternity disability. 
An employee seeking maternity disability leave first may utilize 
all accumulated sick leave. At the exhaustion of such ordinary sick leave 
accumulation, the employee has the option of using any and all accumulated 
vacation time, or if the employee is still medically unfit to perform the 
duties of her position and has been absent from work for at least 20 work 
days, the employee then would also be entitled to extended sick leave at 
the rate of one pay period at half-pay for each year of continuous service 
completed, until such time has been exhausted, or until the disability 
ends, whichever first occurs. If the employee had not previously chosen to 
avail herself of accumulated vacation time, the employee then has the 
option, with the approval of the department head, to use such time upon 
completion of extended sick leave. This time may not extend beyond the 
time of the employee's disability. 
5. No accumulated leave payment of any type may be made for absences 
after the 8th week after delivery unless an employee, because of illnesses, 
either related or unrelated to the maternity disability, requests 
additional accumulated leave (except in accordance with C 4 d). Such 
request for additional leave payments must be accompanied by a certificate 
from the employee's personal physician and must be approved by the Office 
of Employee Medical Review. The Director of Employee Medical Review shall 
evaluate such certificate and may, at his discretion, require the employee 
to submit to a physical and/or medical examination. Where the Director of 
Employee Medical Review and the employee's physician disagree, the Office 
of Personnel and Labor Relations shall make a final decision, with the 
assistance of qualified medical personnel, which shall be binding on both 
parties. The employee may request that the Office of Personnel and Labor 
Relations state, in writing, the basis of their decision. 
C. Child Care Leave: 
1. A child care leave shall be granted upon application in accordance 
with these guidelines to a natural or adoptive parent of either sex. A 
child care leave will be granted in the case of an individual and/or 
multiple birth in accordance with the following: 
2 .  Only one parent may be on a child care leave at any given time. 
3. A child care leave may commence no earlier than the date of the 
birth of the child. 
a. The commencement of a child care leave in connection with an 
adopted child shall be directly related to the date the child is placed in 
the home. 
4. Child care leaves may be granted to a maximum of twelve (12) 
months. 
a. However, in no case will an employee be permitted a 
combination of disability and child care leave which extends beyond a one 
year period inclusive of any disability leave (i.e., an employee who starts 
a disability leave four ( 4 )  weeks before the date of delivery and uses 
accumulated time for the first eight (8) weeks after the birth, may only 
take a child care leave of up to nine (9) months. 
b. Any employee who does not comence child care leave 
immediately upon termination of a disability leave and/or any employee who 
does not commence child care leave upon the birth of the child andlor any 
adoptive parent employee, shall have the length of child care leave 
computed as follows: 
Age of Child Upon Maximum Permissible 
Start of Leave Child Care Leave 
Birth up to 2 months 
3 months 
4 months 
5 months 
6 months 
7 months 
8 months 
9 months 
10 months 
11 months 
10 months 
9 months 
8 months 
7 months 
6 months 
5 months 
4 months 
3 months 
2 months 
1 month 
c. No child care leave shall be permitted for a child 1 year or 
older, except 
1. where there are mitigating circumstances (such as, an 
infant who has required extensive hospitalization) and where the employee 
has returned to work and did not avail herfhimself of a child care leave, 
the employee may make application to the Office of Personnel and Labor 
Relations for special consideration for a child care leave extending beyond 
the child's first birthday. 
2. where an adoptive parent can show that an adoption agency 
necessitates the adoptive parent to be at home with an adoptive child over 
the age of one year, the adoptive parent may make application to the Office 
of Personnel and Labor Relations for a child care leave of a four-week 
period. 
d. No employee shall be permitted to use any type of leave 
accruals during a child care leave, except where an employee has a 
pre-scheduled vacation period falling within the time period for which they 
have been granted a child care leave. Such employee shall be entitled to 
utilize that vacation accrual during the child care leave period. An 
employee is not permitted to use other type of leave accruals immediately 
preceding or after such leave, except a disabled employee may utilize all 
applicable disability leave accruals (regardless of type) immediately 
before or after child care leave. 
MEMORANDUM OF A G R E m  
507C & Workers' Compensation 
Employees who are injured in the performance of their duties 
shall be entitled to the Provision of 207C and Workers' Compensation. 
Employees injured in the course of employment but not in the 
performance of their duties shall be entitled only to Workers' 
Compensation provision of this Collective Bargaining Agreement and 
State Law. Those employees receiving their salary under these 
provisions shall be taxed per Federal and State regulations. 
The Office of Insurance and Risk Management shall be responsible 
for the initial determination as to whether an injury is compensable 
as defined by 207C and/or Workers' Compensation Law. In the event 
that a determination is adverse to the employee in relation to 207C, 
the employee shall be entitled to a due process hearing to determine 
causal relationship. A hearing officer shall be appointed by the 
Department and the employee will be entitled to be represented by 
counsel, as well as cross examination of the appellant's witness and 
presentation of his own evidence. 
In the case of an employee, where it has been determined that the 
employee is not entitled to 207C benefits but is entitled to Workers' 
Compensation, he/she shall continue to receive his/her normal full 
salary for a period not to exceed thirty-nine (39) weeks. In the 
event the determination is adverse to the employee in respect to 
Workers' Compensation, a final determination will be made by the 
Workers' Compensation Board as affects Workers' Compensation 
provisions only. In adverse situations, until such determination is 
made in controverted cases, the employee may utilize all accrued leave 
time allowances and receive pay for days not worked because of such 
injury. In the event of finding that the employee is able to perform 
"Light Duty" or in the event of finding a permanent disability, 
compensation will no longer be payable. The Union recognizes the 
County's right to continue to use the County doctor and to send 
notification that employees be assigned to "Light Duty" under the 
Workers' Compensation provisions of this contract. 
Prior to any determination, any employee may utilize any accrued 
leave time allowances. Upon a final determination favorable to the 
employee, such time allowances will be reinstated to the employee. 
In the case of those employees receiving 207C benefits, where 
there is a disagreement or difference of opinion between the 
employee's doctor and that of the County as to the employee's ability 
to perform light duty or the specific duties to be performed, the 
employee shall have the option, in writing, of electing a due process 
hearing before a hearing officer appointed by the Department or a due 
process hearing which shall be a review by a third party doctor and/or 
medical group agreed upon between the County and the Association. In 
such case, the decision of the third party doctor as to the ability to 
perform light duty or the specific duties to be performed shall be 
binding on the County and the employee. The employee shall have the 
right to the option for each difference or disagreement. 
Should an employee fail to abide by the third party physician's 
certification to perform special assignment by failing to appear for 
such duty, the employee will receive direct compensation payments that 
he/she may be entitled to and be removed from the payroll. 
Should the employee be receiving no 207C benefits and only 
Workers' Compensation benefits where the Board awards a rate less than 
the full permanent disability rate, the decision will indicate the 
employee's capability to perform special duty during that period of 
time and no further reimbursement of accruals and/or compensation will 
be made should the employee not appear for the light duty assignment. 
If the Board awards a full compensation rate, this will be regarded as 
total disability and the individual's salary and/or Workers' 
Compensation rate or accruals will be adjusted. 
ONCE AN EMPLOYEE RECEIVES NOTIFICATION OF LIGHT DUTY, THE 
FOLLOWING RnES SHALL APPLY: 
1. While performing light duty, the employee shall receive 
his/her normal full salary. 
2. Light duty shall be assigned commensurate with the 
employee's injury. 
3. The employee will accrue all time accruals while on light 
duty assignment. 
4 .  The special tax provision shall no longer apply. 
5. Where an employee is not entitled to 207C benefits, light 
duty is included in the thirty-nine (39) week maximum 
benefit. 
Health Benefits Buy Back 
I. Eligibility 
All employees will be entitled to take part in a Health Benefits 
Buy-Back Program. 
Employees with family coverage who are also covered through 
another health insurance program may discontinue the County's health 
insurance program and receive 50% of the premium per year (including 
when both husband and wife are employed by the County and are both 
covered under the County's health insurance.) Employees with 
individual coverage who are also covered through another health 
insurance program may discontinue the County's Health Insurance 
Program and receive 50% of the premium per year. Additional forms may 
be obtained from the departmental payroll/ personnel representatives. 
11. To Apply for Health Benefits Buy Back 
PRIOR TO MAKING APPLICATION, THE EMPLOYEE SHOULD CAREFULLY REVIEW 
HIS/HER ALTERNATE HEALTH INSURANCE POLICY TO ENSURE ADEQUATE INSURANCE 
COVERAGE AND TO AVOID LOSS OF COVERAGE DUE TO A POSSIBLE EXCLUSION 
CLAUSE OF SOME POLICIES WHICH PREVENT A SPOUSAL BUY BACK. PLEASE BE 
ADVISED THAT THERE ARE SOME W T H  INSURANCE PLANS WHICH REFUSE TO 
COVER AN EMPLOYEE'S SPOUSE IF HE/SHE IS ELIGIBLE FOR HEALTH INSURANCE 
UNDER HIS/HER OWN EMPLOYMENT. 
Should there be a question regarding other insurance coverage, 
the employee may contact Shirley DeMatteo in the Employee Benefits 
Section of the Civil Service Department at 77-226-5420 (348-5420.) 
To apply, an employee must complete an application form which is 
available from hislher personnellpayroll representative and include a 
copy of hislher alternate health insurance policy and/or a copy of 
his/her enrollment card, and a State Health Insurance Transaction Form 
requesting cancellation of the New York State Insurance or HMO 
coverage. These forms are to be submitted to the department's 
payroll1 personnel represetative. Providing the employee is eligible 
for this benefit, the effective date for the employee's removal from 
the current Health Insurance Program will be the last day of the month 
the State Health Insurance Transaction Form was signed and dated. 
When the effective date of termination has been established the 
spouse who is retaining the health insurance coverage should file a 
new coordination of benefits form with their employer to establish 
that they will be the prime carrier. 
111. Payment 
The employee will be notified of the effective date of County 
health insurance termination. Such employee shall receive 1112th of 
the annual buy-back amount for each complete month of non-insurance 
coverage within each calendar year. Payment will be made on a bi- 
annual basis in late June and late December of each year. Payment for 
this benefit is taxable and will be included on the employee's W-2 
form as taxable income. 
I V .  To Reapply for Health Coverage 
\ 
An employee may reapply )or health insurance coverage if hislher 
current coverage is terminated for any reason or at any time that 
helshe feels that the coverage is not adequate. To reapply, the 
employee must complete the customary State Insurance Enrollment Form 
and Coordination of Benefits Form and submit them to his/her 
payroll/personnel representative. The employee will be reinstated for 
health coverage on the next available re-enrollment date, the first of 
the month following the date of the employee's enrollment form. The 
employee's monthly benefit for health insurance buy back will 
terminate in the month of reinstatement to the Health Insurance 
Program. 
ANY EMPLOYEE WHO PARTICIPATES IN THE HEALTH BENEFITS BUY-BACK PROGRAM 
AND WHO IS CONTEMPLATING RETI- MUST COMPLETE A STATE HEALTH 
INSURANCE ENROLLMENT FORM AND COORDINATION OF BENEFITS FORM IN ORDER 
TO RE-ENROLL IN THE STATE PLAN TO BE ELIGIBLE FOR THE CONTINUATION OF 
INSURANCE BENEFITS UPON RETIREMENT. 
D e p u t y  S h e r i f f  1 
11 
111 
1v 
D e p u t y  S h e r i f f  1 
11 
111 
1 V  
Deputy S h e r i f f  1 
11 
111  
1v 
B1 WEEKLY 
2 3 4 
ANNUAL 
28 ,423  29,702 3 1 , 2 1 6  
HOURLY 
14.52 15.17 15.95 
....................................................................... 
B1 WEEKLY NlGHT RATE 
Deputy S h e r i f f  1 1126.  1182.  1235.  1298.  1360.  
11 1630.  
111 1803.  
1 V  2047. 
HOURLY NlGHT RATE 
Deputy S h e r i f f  1 15.01 15 .76  16.47 1 7 . 3 1  18 .13  
11 21.73 
I 
111 24 .O4 
1v 27.29 
\ i 
ANNUAL 
1 2 3 4 5 
Deputy Sheriff 1 29,389 30,850 32,234 33,878 35,496 
11 42,543 
111 47,058 
1V 53,427 
Bl WEEKLY ROTATlNG 
Deputy Sheriff 1 1090 
11 
111 
1v 
Depc 
Deputy Sheriff 1 28,449 
-.dry7 
li 
111 
1v 
1143 1195 1256 1316 
1577 
1745 
1981 
HOURLY ROTATlNG 
15 .24 15.93 16.75 17.55 
21.03 
23.27 
26.41 
ANNUAL 
29,832 31,190 32,782 34,348 
41,160 
45,545 
51,704 
1988 SALARY SCHEDULE 
Deputy Sheriff 1 
11 
111 
1 V  
Deputy Sheriff 1 
11 
111 
1v 
Deputy Sheriff 1 
11 
111 
1v 
B1 WEEKLY 
1 2 3 4 5 
1098 1152 1203  1265 1325 
1588 
1758 
1996 
ANNUAL 
28,658 30,067 31 ,398  - 3 3 , 0 1 7  3 4 , 5 8 3  
41,447 
45,884 
52,096 
HOURLY 
14.64 15 .36  16  .04 16 .87 17.67 
21.17 
23.44 
26.61 
.................................................................................... 
81 WEEKLY NlGHT RATE 
Deputy Sheriff 1 1197 1256 1311 1379 1444 
11 1731 
111 1916 
1 V  2176 
HOURLY NIGHT RATE 
Deputy Sheriff 1 15 .96  16.75 17 .48  1 8 . 3 9  19.25 
1 I 23.08 
I l l  25 .55  
1 V  29.01 
i 
ANNUAL 
1 2 3 4 5 
Deputy S h e r i f f  1 31,242 32,782 34 ,217  35 ,992  37 ,688  
BI WEEKLY ROTATING 
Deputy S h e r i f f  1 1153 1210 1263  1328 1391  
Deputy S h e r i f f  1 
11 
111 
1 v  
Deputy S h e r i f f  1 
11 
I l l  
1v 
HOURLY ROTATlNG 
15.37 16.13 16.84 1 7 . 7 1  18.55 
22.23 
24 .61  
27.95 
ANNUAL 
- 
3 0 , 0 9 3  31,581 32,964 3 4 , 6 6 1  36,305 
43,509 
48 ,181  
54,706 
1NVESTlGATOR 
1988 SALARY SCHEDULE 
Deputy S h e r i f f  1 
11 
111 
1v 
Deputy S h e r i f f  1 
11 
111 
1v 
Deputy S h e r i f f  1 
11 
111 
1v 
B1 WEEKLY 
5-1 
 
1379 
1642 
1812 
2050 
B1 WEEKLY NlGHT RATE 
Deputy S h e r i f f  1 
11 
111 
1v 
Deputy S h e r i f f  1 
'11 
111 
1v 
1498 
1785 
1970 
2230 
HOURLY NlGHT RATE 
19.97 
23.80 
26.27 
29.73 
C- 5 
Deputy sheriff I 
11 
111 
1v 
19; l n v e ~ t i ~ a t o r  Salary Schedule c & 
-- 
ANNUAL 
8 1  WEEKLY ROTATlNG 
Deputy Sheriff 1 1445  1464 1487 
11 1 7 2 1  1740 1 7 6 3  
111 1900 1919 1942 
1 V  2150 2169 2192 
HOURLY ROTATlNG 
deputy Sheriff 1 19 .27  
11 
111 
1v 
Deputy Sheriff 1 
11 
111 
1V 
ANNUAL 
37,715 
